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 Arts and crafts activities 

 Drama and theater games 

 Playground activities 

 Nature activities 

10 a.m. is also sick call, which is an opportunity for campers who might need to see the nurse for something 

other than medications. 

11:45 a.m. – Activity counselors, lifeguards and cabin leaders set the tables for lunch 

12:00 p.m. – meds 

12:30 p.m. – lunch 

1:30 p.m. – 2:30 p.m. – quiet time/rest hour.  This is a chance for your camper to rest for a while and for staff 

to have a little downtime. 

3:00 p.m. – activity 2, which will be different from your morning activity 

4:00 p.m. – meds 

4:00 p.m. – activity 3, which will be yet another activity 

5:00 p.m. – free time/preparation for evening activity 

5:15 p.m. – activity counselors, lifeguards and cabin leaders set up dinner 

5:45 p.m. – dinner – then head back to the cabin to prepare for evening activity 

7:00 p.m. – Evening activity. Every night after dinner, the whole camp gets together for a large group activity. 

Some examples include: 

 Theme party, such as welcome to camp, valentine’s ball or toga night 

 Scavenger hunt 

 Olympics awards 

 Drama production 

 Dance 

8:00 p.m. – medications/campers to be showered and ready for bed 

8:30 p.m. – cabin time 

9:30/10:00 p.m. – OD (on duty) called (3 counselors from each cabin still on call). When OD Is called, staff 

who have the evening off can come down to the dining hall and have a snack. There are often after-hours 

activities for staff such as a bonfire. There is always a movie on in the staff lounge and it is an opportunity for 

staff to catch up with each other after a full day. 

12:45 a.m. – curfew 

1:00 a.m. – Sleep In (two counselors from each cabin on call for the night) 
 

DAILY WORKING HOURS 

Staff are expected to be ready to work by 7.30 am and will begin to wake the campers and assist them in 

preparing for the day. Many of our campers require medication. Morning medication time is 8am, followed 

by breakfast at 8:30 am - 9:15 am. 

 
Lunch is served at noon and 12:45 pm. After lunch both staff and campers are given a one hour rest period, 

where campers are taken back to the cabin to rest, while staff (except for “OD” or “on duty” people, who stay 

with the campers) enjoy their free time. The OD staff in the cabin takes their rest period later in the day. 
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Evening meal is served at 5:30 pm and 6:15 pm. After the evening meal, all staff and campers are invited to 

attend evening activity at 7pm. Evening medication time is at 8 pm, and campers then return to their cabins 

to prepare for bed. The staff are off duty for the evening once all the campers are in bed. Once all cabins are 

called secure, three people remain with the cabin/campers while all other staff have free time to use the 

internet, make telephone calls or just socialize. Food will be laid out in the dinning hall. As a staff member, 

you can expect to be OD approximately 2 -3 times per week. 

 
All staff must be back at their respective cabins by 12:45 am at which time staff members are on “Sleep In” 

which means if any campers get up during the night, the Sleep In will be responsible for waking up and 

assisting the campers. 

 

INTERSESSIONS 

Staff are required to work a 13-day  session. So that everyone may enjoy their time off together between 

sessions, we have two days off in which all staff are off duty and may plan trips. As our campers are picked up 

& dropped off in New York City, staff are given the opportunity to spend intersession in the city with free 

transportation to and from New York. Intersession options are available by taking trains, or planes, buses or 

hiring cars. Some options for intersession are: 

 Boston 

 Connecticut Beach 

 Niagara Falls 

 Florida (by plane) 

 Cape Cod 

 Jersey Shore 

 Washington DC 

 Atlantic City 

 Six Flags Amusement Park 

 Camping in the local area 

 Canada (you may have to make sure you have the right visa) 
 

Intersession begins on the last day of the session when all campers have left campgrounds and camp has 

been cleaned thoroughly, usually by 11am. Staff are then required to be on camp (or at the NYC pick up 

location) no later than 11am, 48 hours later. 

 
Stipends 

Staff stipends are paid on the basis of their signed contract and for international staff are determined by your 

recruitment agency. Wages are paid bi-weekly, one week in arrears. Checks are sent from our main office in 

New York City, which are then cashed at camp. You may either cash your checks all at once at the end of 

camp or cash them each pay period and keep your money in the safe. 
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INTELLECTUAL DISABILITY (www.ahrcnyc.org) 

An individual is considered to have Intellectual Disability based upon the following three criteria: his/her 

intellectual functioning level as measured by an IQ test is below 70; he/she has significant limitations in two 

or more adaptive skill areas (which might include communication, self-care, home living, social skills, 

community use, self-direction, health and safety, functional academics, leisure and work); and the condition is 

present from childhood (defined as age 18 or earlier). Intellectual Disability is not a disease, nor should it be 

confused with mental illness. About 85% of people with the condition fall within the mild range of disability, 

whereas the remaining 15% have more severe disabilities. 

 
The prevalence rate of Intellectual Disability in the United States is between 2.5 and 3% of the general 

population, or an estimated 6.2 to 7.5 million people based on the 1990 census. Intellectual Disability is 12 

times more common than cerebral palsy and affects 100 times as many people as total blindness. One out of 

every ten families is directly affected. 

 
There are currently over 300 known organic and acquired causes of Intellectual Disability. For instance, the 

most common chromosomal cause is Down syndrome, whereas the most commonly known single gene 

cause is Fragile X syndrome. But these are only two of many different causes and make up a small percentage 

of those diagnosed with the condition. In addition to the long list of organic causes, adverse environmental 

and social factors (which include poverty, lack of prenatal care, and drug or alcohol abuse during pregnancy 

resulting in FAS - fetal alcohol syndrome) are placing greater and greater numbers of individuals at-risk for 

Intellectual Disability. In spite of all that is known, in 50% of all cases of Intellectual Disability there is no 

known specific cause. 

 

AUTISM (www.ahrcnyc.org) 

In the diagnostic manual used to classify disabilities, the DSM-IV (American Psychiatric Association, 1994), 

autistic disorder is listed as a category under the heading "Pervasive Developmental Disorders (PDD’s)" which 

also includes Asperger syndrome, Rhett syndrome, Williams syndrome, and pervasive  developmental 

disorder – not otherwise specified (PDD-NOS). These PDD’s are developmental disabilities that share many of 

the same characteristics (twelve characteristics are listed with different disorders being defined by the 

presence of some or the twelve characteristics), are usually evident by the age of three, and affect, to a 

different degree, an individual child’s ability to communicate, understand language, play and relate to others. 

 
Autism specifically, is defined by federal education law as "a developmental disability significantly affecting 

verbal and nonverbal communication and social interaction... that adversely affects a child’s educational 

performance. Other characteristics associated with autism are engagement in repetitive activities and 

stereotyped movements, resistance to environmental change or change in daily routines, and unusual 

responses to sensory experiences." Individuals with autism vary widely in their intelligence and abilities, as 

well as in the behaviors they exhibit. 
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Estimates on the prevalence of autism vary, ranging from 5 to 15 out of 10,000 live births. Autism and PDD’s 

are four times more common in boys than girls. The causes of autism and PDD are unknown. Currently, 

researchers are investigating areas such as neurological damage and biochemical imbalances of the brain, 

whereas in the not too distant past, psychological factors were blamed for the disorder. 

 

CEREBRAL PALSY (www.ahrcnyc.org) 

We do not know the cause of most cases of cerebral palsy. That is, we are unable to determine what caused 

cerebral palsy in most children who have congenital CP. We do know that the child who is at highest risk for 

developing CP is the premature, very small baby who does not cry in the first five minutes after delivery, who 

needs to be on a ventilator for over four weeks, and who has bleeding in his brain. Babies who have 

congenital malformations in systems such as the heart, kidneys, or spine are also more likely to develop CP, 

probably because they also have malformations in the brain. Seizures in a newborn also increase the risk of 

CP. There is no combination of factors which always results in an abnormally functioning individual. That is, 

even the small premature infant has a better than 90% chance of not having cerebral palsy. There are a 

surprising number of babies who have very stormy courses in the newborn period and go on to do very well. 

In contrast, some infants who have rather benign beginnings are eventually found to have severe Intellectual 

Disability or learning disabilities. 

 
Many of the normal developmental milestones, such as reaching for toys (3-4 months), sitting (6-7 months), 

and walking (10-14 months), are based on motor function. A physician may suspect cerebral palsy in a child 

whose development of these skills is delayed. In making a diagnosis of cerebral palsy, the physician takes 

into account the delay in developmental milestones as well as physical findings that might include abnormal 

muscle tone, abnormal movements, abnormal reflexes and persistent infantile reflexes. Making a definite 

diagnosis of cerebral palsy is not always easy, especially before the child's first birthday. In fact, diagnosing 

cerebral palsy usually involves a period of waiting for the definite and permanent appearance of specific 

motor problems. Most children with cerebral palsy can be diagnosed by the age of 18 months, but eighteen 

months is a long time for parents to wait for a diagnosis, and this is understandably a difficult period for 

them. Making a diagnosis of cerebral palsy is also difficult when, for example, a two-year- old has suffered a 

head injury. The child may immediately appear to be severely injured, and three months after the injury he 

may have symptoms that are typical of a child with cerebral palsy. But one year after the injury such a child 

may be completely normal. This child does not have cerebral palsy. Although he has a scar on his brain, the 

scar is not permanently impairing his motor activities. After injury, waiting and observing are necessary 

before the diagnosis can be made. 

 
Cerebral palsy may be classified by the type of movement problem (such as spastic or athetoid cerebral 

palsy) or by the body parts involved (hemiplegia, diplegia, and quadriplegia). Spasticity refers to the inability 

of a muscle to relax, while athetosis refers to an inability to control the movement of a muscle. Infants who at 

first are hypotonic wherein they are very floppy may later develop spasticity. Hemiplegia is cerebral palsy that 

involves one arm and one leg on the same side of the body, whereas with diplegia the primary involvement is 

both legs. Quadriplegia refers to a pattern involving all four extremities as well as trunk and neck muscles. 

Another frequently used classification is ataxia, which refers to balance and coordination problems. The 
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motor disability of a child with CP varies greatly from one child to another; thus generalizations about 

children with cerebral palsy can only have meaning within the context of the subgroups described above. For 

this reason, subgroups will be used in this book whenever treatment and outcome expectations are 

discussed. Most professionals who care for children with cerebral palsy understand these diagnoses and use 

them to communicate about a child's condition. 

 
As noted above, a useful method for making subdivisions is determined by which parts of the body are 

involved. Although almost all children with cerebral palsy can be classified as having hemiplegia, diplegia, or 

quadriplegia, there are significant overlaps which have led to the use of additional terms, some of which are 

very confusing. To avoid confusion, most of the discussion in his book will be limited to the use of these 

three terms. Occasionally such terms as paraplegia, double hemiplegia, triplegia, and pentaplegia may 

occasionally be encountered by the reader; these classifications are also based on the parts of the body 

involved. The dominant type of movement or muscle coordination problem is the other method by which 

children are subdivided and classified to assist in communicating about the problems of cerebral palsy. The 

component which seems to be causing the most problem is often used as the categorizing term. For 

example, the child with spastic diplegia has mostly spastic muscle problems, and most of the involvement is 

in the legs, but the child may also have a smaller component of athetosis and balance problems. The child 

with athetoid quadriplegia, on the other hand, would have involvement of both arms and legs, primarily with 

athetoid muscle problems, but such a child often has some ataxia and spasticity as well. Generally a child with 

quadriplegia is a child who is not walking independently. The reader may be familiar with other terms used to 

define specific problems of movement or muscle function terms such as: dystonia, tremor, ballismus, and 

rigidity. The words severe, moderate, and mild are also often used in combination with both anatomic and 

motor function classification terms (severe spastic diplegia, for example), but these qualifying words do not 

have any specific meaning. They are subjective words and their meaning varies depending on the person 

who is using them. 

 

DOWNS SYNDROME (www.ahrcnyc.org) 

Down syndrome is usually caused by an error in cell division called non-disjunction. However, two other 

types of chromosomal abnormalities, mosaicism and translocation, are also implicated in Down syndrome - 

although to a much lesser extent. Regardless of the type of Down syndrome which a person may have, all 

people with Down syndrome have an extra, critical portion of the number 21 chromosome present in all, or 

some, of their cells. This additional genetic material alters the course of development and causes the 

characteristics associated with the syndrome. 

 
The diagnosis of Down syndrome is usually suspected after birth as a result of the baby's appearance. It is a 

particularly difficult time, coupled with the natural stresses of childbirth. Although there is no easy way to be 

informed, most families agree that having the baby present, being together and being told as soon as 

possible is the best way to proceed. 

 
There are many physical characteristics which form the basis for suspecting an infant has Down syndrome. 

Many of these characteristics are found, to some extent, in the general population of individuals who do not 

have Down syndrome. Hence, if Down syndrome is suspected, a karyotype will be performed to ascertain the 
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diagnosis. Some infants with Down syndrome have only a few of these traits, while others have many. Among 

the most common traits are: 

 Muscle hypotonia, low muscle tone 

 Flat facial profile, a somewhat depressed nasal bridge and a small nose 

 Oblique palpebral fissures, an upward slant to the eyes 

 Dysplastic ear, an abnormal shape of the ear 

 A single deep crease across the center of the palm 

 Hyperflexibility, an excessive ability to extend the joints 

 Dysplastic middle phalanx of the 5th finger: 5th finger has one flexion furrow instead of two 

 Epicanthal folds, small skin folds on the inner corner of the eyes 

 Excessive space between large and second toe 

 Enlargement of tongue in relationship to size of mouth 
 

ADHD – ATTENTION DEFICIT HYPERACTIVITY DISORDER (www.ahrcnyc.org) 

Attention Deficit Hyperactivity Disorder (ADHD) is a condition that becomes apparent in some children in the 

preschool and early school years. It is hard for these children to control their behavior and/or pay attention. It 

is estimated that between 3 and 5% of children have ADHD, or approximately 2 million children in the United 

States. This means that in a classroom of 25 to 30 children, it is likely that at least one will have ADHD. 

 
The principal characteristics of ADHD are inattention, hyperactivity, and impulsivity. These symptoms appear 

early in a child's life. Because many normal children may have these symptoms, but at a low level, or the 

symptoms may be caused by another disorder, it is important that the child receive a thorough examination 

and appropriate diagnosis by a well-qualified professional. 

 
Symptoms of ADHD will appear over the course of many months, often with the symptoms of impulsiveness 

and hyperactivity preceding those of inattention, which may not emerge for a year or more. Different 

symptoms may appear in different settings, depending on the demands the situation may pose for the child's 

self-control. A child who "can't sit still" or is otherwise disruptive will be noticeable in school, but the 

inattentive daydreamer may be overlooked. The impulsive child who acts before thinking may be considered 

just a "discipline problem," while the child who is passive or sluggish may be viewed as merely unmotivated. 

Yet both may have different types of ADHD. All children are sometimes restless, sometimes act without 

thinking, and sometimes daydream the time away. When the child's hyperactivity, distractibility, poor 

concentration, or impulsivity begin to affect performance in school, social relationships with other children, or 

behavior at home, ADHD may be suspected. But because the symptoms vary so much across settings, ADHD 

is not easy to diagnose. This is especially true when inattentiveness is the primary symptom. 

 

SEIZURE DISORDER (www.ahrcnyc.org) 

Epilepsy is a chronic condition; affected individuals suffer from periodic seizures over an extended period. A 

seizure occurs when a cell or group of cells in the brain is over stimulated. It's possible to have a seizure and 

not have epilepsy, and there is no certain number of seizures that must occur before epilepsy is diagnosed. 

Epilepsy is not associated with any particular type of seizure. 
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To determine the type of seizure experienced by an individual, a doctor must first classify the seizure. 

Seizures are usually divided into two classes - generalized and partial. They are placed into these classes 

based on how much of the brain is involved at the onset of the seizure. With generalized seizures, the entire 

brain is involved. In partial seizures, only part of the brain is involved. However, the portion of the brain that 

is initially responsible for partial seizure activity may become larger and eventually progress into a 

generalized seizure. 

 
The most common types of generalized seizures include absence seizures, myoclonic seizures, tonic-clonic 

seizures and atonic seizures. All types of generalized seizures share several characteristics. All result in a loss 

of consciousness, which usually manifests as a loss of awareness during the seizure. This means that affected 

individuals can't respond to their environment. There is also always a recovery period after a generalized 

seizure; during this time individuals may be abnormally drowsy or confused. Generalized seizures usually last 

only a few minutes. 

 
Partial seizures are divided further into two groups: simple and complex. During simple partial seizures 

individuals do not lose consciousness and are usually able to respond to their environment. Individuals 

suffering from a simple partial seizure may demonstrate a variety of symptoms during the seizure. These 

symptoms include but are not limited to hallucinations, déja vu, and increased perception of fear or pleasure. 

This type of seizure usually lasts only about a minute. During complex partial seizures, individuals lose 

consciousness during complex partial seizures; however, they are still able to interact with their surroundings. 

They are unaware of what they are doing and upon returning to consciousness have no recollection of what 

they did. Those experiencing this type of seizure may wander around or cry. The loss of consciousness 

typically lasts only 2 minutes. Like individuals who suffer generalized seizures, those who experience complex 

partial seizures may have a recovery period during which they appear drowsy or confused. 
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“Lessons were learned, and friendships were formed. Through team work and determination, the campers 

benefited tremendously. It hasn’t been easy, but I believe the hard times have past, and it’s time to have 

some fun!” 

~ Rhys Jones, Wales 
 

“Camp Anne is not for the weak hearted. You need to be a strong character and be able to live away from 

home, so if you want to be part of the fun and have a summer of a lifetime and make friends with people 

from all over the world Camp Anne’s the place for you” 

~ Mario Miceli, UK  
 

“Get ready for rewarding hard work. It will change your view of life and your attitude towards life. I am now 

much more patient…” 

~ Jirî Prokes, Czech Republic 
 

“I have realised the importance in seeing the person and forgetting the disability. All of the campers are 

unique individuals. By spending time with them, you learn to nurture and care for others; you have to put 

yourself second. It has been fulfilling and memorable”. 

~ Sarah Arnold, USA  
 

“I would like to achieve in these final weeks a sense of knowing that I did make a difference, that I helped 

make somebody’s summer a good one. […] I am now a much more stronger, patient and independent 

person. Thanks ”. 

~ Christina Fuentes, USA  

 
“I feel proud, overwhelmed but tired”  

~ Nicola Dennis, UK  

 

“1st session was the most exhausting 2 weeks of my life. I found it hard to describe to the people back home 

how much the small victories count, even if it’s just a camper saying your name…” 

~ Simon Hall, UK  
 

“It is amazing the amount of self gratification you get out of helping with this population”. 

~ Nina Penny, UK  
 

“[Campers] make me appreciate life more. I have changed a lot over the past 3 months. I care more for 

people and I came to realize that life is not only about yourself”. 

~ Brendon Booysen, South Africa) 
 

“I’ve become more patient. At first I wanted my camper to adjust to my way of thinking, to my system, and it 

frustrated me when they wanted to do what they wanted. But later I realised that their way of thinking and 
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their system is as unique and valuable as everybody else’s, and they live in a highly structured world where 

everything they do has a reason. I’m starting to re-evaluate my previous values in life”. 

~ Sergiy Zadvornyy, Ukraine  
 

“The hardest thing about camp is saying good-bye at the end of the session to the campers”. 

~ Heather Osborne, New Zealand 
 

“The many campers and counsellors that I have met and worked with have left footprints on my heart making 

it full of memories – that is always a good change”! 

~ Cat Earnshaw, USA  
 
 
 

Camp Anne is a unique experience and one that we are very proud of. If you are ready 

for the summer of a lifetime and to commit to a job that will likely push you to your 

limits, whilst at the same time change you as a person, enhance beautiful qualities 

within yourself and create an amazing, positive learning experience, then we are ready 

to welcome you to the Camp Anne team! If  you have any questions, concerns or 

worries about Camp then please do not hesitate to contact us, no question is stupid! 

And we are happy to answer what we can to make this experience; the experience of 

your life time! 

 
Director - Michael Rose - Michael.Rose@ahrcnyc.org 

Assistant Director – Emily Hirst – Emily.Hirst@ahrcnyc.org 
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MEDICAL HISTORY FORM 
(To be completed by all staff) 

(INTERNATIONAL STAFF – We will obtain your medical from your J1 sponsor) 
 
 
 

 

Name 

 
  

Home Address City 
 
 

State/Province Zip code/Postal code 

Country Phone number (country + area + phone) Emergency contact person 

Relationship to you Home phone number  Work/cell phone number 

Insurance carrier  Policy number 

In addition to the requested doctor's note/physical exam, all staff members are required to complete and 
bring a copy of this page and the Medical History Form (next page). No staff position is considered final 
until these forms are received. Please complete the information below and on the next page and send both 
pages to camp prior to your arrival. If you are an international staff member, please include your Camp 
America/CCUSA/ICCP medical forms. 

MEDICAL POLICY FOR STAFF: 
In case of accident or illness, the camp nurse(s) within his/her legal parameters may provide minor medical 
services. The nurse will refer staff to other medical services when, in his/her professional judgment, such 
referral is necessary. Staff members assume full responsibility for subsequent medical complications if such 
medical referral is refused. 
In the event of an emergency arising from a serious illness or injury, if the staff member is unable to give 
consent, the physicians appointed by the camp and their consultants are authorized by the staff member to 
carry out any medical or surgical procedures, which the physicians deem necessary for the well-being of the 
staff member. 
In the event of a job related injury, however slight, staff member agrees to notify the Camp Health Director or 
the Camp Director immediately. Where warranted, such injuries shall be reported by the camp to the 
Workers' Compensation Board. 

 

I have read, understand, and agree to abide by the above. 
 
 

Staff Member (PRINT) Signature of Staff Member Date(mm/dd/yyyy) 
 

INSURANCE  INFORMATION: 
Staff member is covered by the health/medical insurance stated in the first grid. 

 
If you DO NOT have any medical/health insurance, please sign below indicating that you hereby 
assume financial responsibility for any and all medical expenses incurred while at Camp Anne 
which are not job related, and understand that AHRC – Camp Anne is not responsible for any 
such expenses. SIGN BELOW ONLY IF YOU DON’T HAVE AN INSURANCE COVERAGE. 

 
   

Staff Member (PRINT) Signature of Staff Member Date(mm/dd/yyyy) 

   

DOB (mm/dd/yyyy) Male Female 
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HEALTH HISTORY FORM 
 

CONDITIONS 
 Hypertension 

ALLERGIES 
 Hay fever 

DISEASES 
 Chicken pox 

 Cardiac  Poison ivy  Measles 
 Seizures  Insect stings  German measles 
 Diabetes  Penicillin  Mumps 
 Asthma  Other drugs  Other 
 Other:    

 

IMMUNIZATION HISTORY Dates of immunizations and most recent boosters (mm/dd/yyyy): 

 
DPT Series   Booster   Last Chest X-Ray 

Polio OPV (Sabin)   Booster   Results 

Measles Vaccine (live)   Tuberculin test MANTOUX PPD   Results 

Mumps Vaccine   Typhoid   Tetanus and/or last tetanus 
booster 

 

OPERATIONS OR SERIOUS INJURIES (dates): 

 
 

 
 

 

CHRONIC OR RECURRING ILLNESS: 

 
 

 
 

 

PLEASE LIST ANY RESTRICTIONS/LIMITATIONS AND/OR CURRENT MEDICATIONS: 

 
 

 
 

 
 

 
 
 
 
 

Staff Member (PRINT) Signature of Staff Member Date(mm/dd/yyyy) 



Camp Anne Staff Handbook – Hiring Packet 

4 

 

 

 
 

FREQUENTLY ASKED HEALTH CARE QUESTIONS 
 

WILL I NEED A MEDICAL EXAMINATION FOR EMPLOYMENT? 
Yes. Your medical examination must be signed by your doctor and dated within a year of your contract start 
date. Your medical examination should include: 

 

 Allergies (to food, drugs, insect venom, topical substances, environmental agents); 
 Restrictions/Limitations (activities that must be restricted due to a medical conditions or diagnosis); 
 Tuberculosis testing results (Mantoux test only); 
 Date of chest X-Ray and results (if tuberculosis testing was positive); 
 Medications prescribed by doctor; and 
 Date of Hepatitis B Vaccinations (if administered). 

WHAT IF I HAVE ALLERGIES? 
You and your doctor must decide if your allergies will be a problem for you during your stay with us. You will 
have access to your medications, however, for the safety of our campers, no medications are allowed in your 
cabin or on your persons while camp is in session. If you need to carry medications with you at all times, our 
camp setting may not be the best choice for your summer employment. 

WHY IS TUBERCULOSIS TESTING REQUIRED? 
Tuberculosis is an air borne contagious disease. The US federal government mandates employers providing 
health care related services to test all employees every year. 

WHAT IS A MANTOUX TEST? 
A tuberculin skin test is used to determine whether a person has latent tuberculosis infection. The Mantoux 
tuberculin skin test is the preferred type of skin test because it is the most accurate and according to US 
governmental standards, is the only type of test that should be used. 

WHAT IF I HAVE BEEN VACCINATED WITH BCG? 
BCG is a vaccine for tuberculosis (TB). This vaccine is not widely used in the United States, but is often given 
to infants and small children in other countries where TB is common. BCG vaccine does not always protect 
you from TB. If you were vaccinated with BCG, you may have a positive reaction to a TB skin test. This 
reaction may be due to the BCG vaccine itself or to a real TB infection. But your positive reaction probably 
means that you have the TB infection if: 

 Your skin test reaction is large; 
 You were vaccinated many years ago (BCG reaction gets smaller over time); 
 You have ever spent time with a person with infectious TB or someone in your family has TB; 
 You are from a country where TB disease is very common (most countries in Latin America and the 

Caribbean, Africa, and Asia, except Japan). 

WHAT IF MY CHEST X-RAY RESULTS ARE POSITIVE FOR TUBERCULOSIS? 
A chest X-Ray assists your doctor to diagnosis active pulmonary tuberculosis. If you have a positive chest 
X-Ray your doctor will determine your treatment needs. Our health care structure is not equipped to provide 
follow up care necessary to monitor your care if you are receiving treatment for tuberculosis infection. 

WHY IS HEPATITIS B VACCINATION RECOMMENDED? 
Hepatitis B is a blood borne Virus that can damage liver and other organs. In general, health care workers are 
at a high risk for contracting Hepatitis B. Studies have shown nearly universal protection of health care 
workers against contracting Hepatitis B after full vaccination. 

WHAT TYPE OF MEDICAL CARE IS AVAILABLE ON GROUNDS? 
Our health care center employs full time nurses available 24 hours a day. Staff are well prepared to provide 
first aid care for minor injuries or will make an appointment with the doctor, if necessary. In an emergency, 
local emergency medical services will transport a patient to the hospital. 

WILL INSURANCE PAY FOR MY MEDICAL CARE? 
The United States has some of the most advance health care technology available in the world. However, the 
health care in America is not free. In fact, health care can be very costly. We advise all staff to carry a health 
insurance policy. In the event of a serious illness or injury, a majority of the cost will probably be covered. 
Every policy is different, but most require the insured to pay a "co payment" or deductible. You must read 
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details about your health care insurance policy carefully as you will be responsible for paying any fee not 
covered. All employers in the United States pay for health care related to "on the job" injuries. 

I TAKE MEDICATIONS ON A REGULAR BASIS. IS THIS A PROBLEM? 
No. Your medicines will be available to you when you need them. You should bring enough medication for 
the time you are with us and for additional travel time at the end of the summer. Note: In the United States, 
no one may purchase contraceptives, antibiotics, or medication for asthma without a doctor's written 
prescription. 

CAN NURSES ADMINISTER MY MEDICATIONS? 
Yes. But your doctor must provide a specific order describing the medication, doses and frequency. 

SHOULD I BRING VITAMINS? 
Many persons staying with us for the summer have a difficult time adjusting to the changes in diet, climate, 
time zones, and daily routine. It is important that you fortify your body with proper nutrition and rest 
throughout the summer. You might consider bringing a supply of multivitamins or other nutritional products 
with you. If you have questions about what nutritional supports are right for you, ask your doctor before you 
depart. 

WILL I HAVE AN OPPORTUNITY TO SHOP FOR PERSONAL CARE ITEMS? 
Yes. Many persons enjoy shopping at local department stores and outlets during their "time off". However, if 
a particular brand is important to you, bring your own supply. You may not be able to find the exact item. 
Examples might be your personal choice of feminine product, moisturizer, shampoo and conditioner or 
perfume. 

RESOURCES: 
U.S. Center for Disease Control and Prevention: http://www.cdc.gov/ 
New York State Department of Health: http://www.health.state.ny.us/homens.html 
Tuberculosis: http://www.umdnj.edu/ntbcweb/tb_frame.html 
Hepatitis B: http://www.immunize.org 
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Essential Functions 
 Must be able to supervise campers; observe camper behavior; identify and respond to hazards; work with different 

age and skill levels 
 Communicate clearly with campers and other staff; possess strength and endurance required to maintain constant 

supervision of campers; and be able to assist campers in emergencies (fire, evacuation, illness, or injury). 
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ESSENTIAL  FUNCTIONS: 
 Ability to communicate and work with groups participating (of various age and skill 

levels) and provide necessary instruction to campers. 
 Ability to observe camper behavior, assesses its appropriateness, enforce appropriate 

safety regulations and emergency procedures, and apply appropriate behavior management 
techniques. 

 Ability to evaluate and assist in training staff 
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